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AHTHKOPPYNUHOHHASI OTOBOPKA

1. Ilpu ucnonnuenuu o6s13atensCTB 10 JloroBopy CTOopoHsL, uX adGUINpOBaHHBIE JIUIA HE BRIIIJIAYUBAIOT,
HE MPEeyIaraioT BHIIUIATUTH U HE Pa3peIlaloT BBIIJIATY KAaKUX-JTMOO0 ICHEKHBIX CPEACTB HIIH IEHHOCTEH MPsIMO
WJIM KOCBEHHO JIFOOBIM JIMIIaM JJIsl OKa3aHUs BIMSHUS Ha JEHCTBUS WM PELLIEHUS ITHX JIULL C LIEJIbIO MOIY4YUTh
Kakne-JIM00 HeMpaBOMEpHBIE MPEUMYIIECTBA WM HHBIE HEIPABOMEPHBIE IICIIH.

2. Ilpu ucniostHeHUU 00s13aTeNBCTB 110 JloroBopy CTOPOHBL, UX adGUITHPOBAHHBIC JIUIA HE OCYIIECTBIISIFOT
NeUcTBUs, KBaTUpUIUpyeMble NPUMEHUMBIM Ui Lened JloroBopa 3akoHomarenbcTBOM Poccuiickoit
®enepanyn, Kak Ja4a/TOIydeHHE B3SITKH, KOMMEPUYECKHH MOJIKYII, @ TAaK)Ke WHBIE JEHCTBUS, HAPYIIAIOUINe
TpeOOBaHMUA NPUMEHHMOTO 3aKoHOJaTenbcTBa Poccuiickoit denmepany M MEXAYHAPOIHBIX AKTOB O
MPOTUBOICUCTBUM KOPPYIILIHH.

3. B cnyuae Bo3HuKHOBeHUS y CTOpOHBI 0OOCHOBAHHBIX MOJO3PEHUMN, YTO MPOU30LUIO WIM MOXKET
MIPOM30MTH HApYIIEHHE KaKUX-TM00 TOJOXKEHUH HacTOSAIIEro pasjena, cooTBeTcTBytomias CTopoHa
00s13yeTcst yBeAOMHUTH 00 3ToM Jipyryo CtopoHy B nmucbMeHHOU (opme. [locne momydeHus mucbMeHHOTO
yBegoMieHus apyras CropoHa oOs3aHa HANpaBUTh MOATBEP)KIEHHE TOTO, YTO HAPYLUIEHUS HE MPOU3OIIIIO
WU HE TIPOU30MIeT. DTO MOATBEPKIACHUE JOKHO ObITh HampaBjeHO B TeueHue 10 pabouux JHEH C maTbl
MMCBMEHHOTO YBEJIOMJICHHS O HApYILIEHUH.

4. B nmucemeHHOM yBemomiieHUU Apyras CTopoHa o0s3aHa cociaThCs Ha 00OCHOBaHHBIC (DAKTHI WITH
MIPEeI0CTaBUTh MaTepHalIbl, JOCTOBEPHO MOATBEP)KIAIOLINE WM HE Jarollfe OCHOBaHWE MperosaraTb, YTo
MPOM30LUI0 WJIM MOXET NpPOU30MTH HapylleHue Kakux-iubo mnonoxxkenuidt JloroBopa CropoHoH, ee
abduIMpoBaHHBIMU  JIMIIAMH, BBIp@XKAlOIIeecss B JICUCTBUAX, KBATH(DHUIIUPYEMBIX MPUMEHUMBIM
3aKoHOAaTenbCcTBOM Poccuiickoit Denepannu, Kak gada WM NOJY4YEHHE B3ATKH, KOMMEPUYECKUX MOJKYI, a
TaKkKe WHBIX JEHCTBHSIX, HApYyIMAIOMMUX TPeOOBaHWS TPUMEHUMOTO 3aKOHOJATEIhCTBA Poccuiickoit
denepanny U MEKYHAPOJHBIX AKTOB O IPOTUBOACHCTBUH KOPPYIILIUH.

5. B cnyuae Hapymienust oHOM CTOPOHOM 0053aTEIBCTB BO3IEPKUBATHCS OT 3aIPEIICHHBIX B HACTOSIIEM
paznmene nedctBus u (WiaM) HemodydeHHst apyrod CTOpoHOW B yCTaHOBJEHHBIH JloroBopoM cCpok
MOATBEPXK/ICHUSI, YTO HApyUIEHUs HE NPOM30LUIO0 WIM He mnpousoizer, apyras CTopoHa uUMeeT IMpaBo
HanpaBUTh 000CHOBaHHbBIE (PAKThl WM MIPETOCTABUTH MaTepraibl KOMIIETEHTHBIM OpraHaM B COOTBETCTBUU C
MPUMEHUMBIM 3aKOHOIaTeNbCTBOM Poccuiickoit denepanuu.

JonmosiHUTE/IbHOE COTJIAIIIEHHE K TPYA0BOMY A0r0BOPY PA0OOTHUKA YUpeKIeHHUs 0 COOTI0IeHUH
TPeOOBAHMI AHTUKOPPYNIUOHHOMN MOJUTHKH Y UpPeKIeHUs
(BrJroyaercsi B pasaea «Oo0si3anHocTu PaboTHHKAY)

1. PaGoTHuK 00s13yeTcsi cOOMI0AaTh AaHTUKOPPYIIIMOHHYIO MOJUTUKY YUPEKIEHUsS, HApaBICHHYIO Ha
MPOTUBOACHCTBUE KOPPYNUUU B YUpPESKICHHHM U TOJNy4eHHE CBEJEHUH O BO3MOXHBIX (haKTax
KOPPYIIMOHHBIX TPABOHAPYIICHUH.

2. [lon xoppyniueit CTOpoHbI TOHUMAIOT 370yNOTpeOieHre PaboTHUKOM ciTyKeOHBIM MOJIOKEHHUEM, Jady
B3STKM, IOJIyY€HUE B3ATKU, 3JI0YNOTpeOsieHWEe TIOTHOMOUYUSMHU, KOMMEPUYECKUH MOAKym Ju00 HWHOE
HE3aKOHHOE HCI0JIb30BaHHEe PaOOTHUKOM CBOETo JOJDKHOCTHOTO MOJIOKEHHS BOITPEKH 3aKOHHBIM MHTEpecaM
PaGoromarens u rocyaapcTBa B IENAX MOTYYSHHSI BBITOJIBI B BHJIE ACHET, [IGHHOCTEW, MHOTO UMYIIIECTBA WIIH
yCIyT UMYIIECTBEHHOTO XapakTepa, WHBIX HMMYIIECTBEHHBIX MpaB Ais ceOsS WM TPEThbUX JUI[ JIHOO
HE3aKOHHOE MPEO0CTaBICHUE TaKOH BBITOJIbI YKa3aHHOMY JIMILY APYTUMHU (DPU3HMUECKUMU JIUIIAMHU.

3. B nensix mpenynpexaeHus U MPOTHUBOACHCTBUS KOppyniuu PaboTHHK 00s3aH:

3.1. BO3Iep>KUBAThCS OT COBEPIICHUS U (MJIM) YUacTUs B COBEPUICHUH KOPPYIIIMOHHBIX MPAaBOHAPYIIEHUH
B MHTEpecax Ui oT uMeHu PaboTtonarens;

3.2. BO3AEpKUBATHCS OT MOBEACHUS, KOTOPOE MOXKET OBITh HCTOJIKOBAHO OKPYKAIOIUMHU KaK TOTOBHOCTh
COBEPILUTH WJIM YI4aCTBOBATh B COBEPIIEHUU KOPPYIMIIMOHHOTO MPABOHAPYIIEHUS B UHTEPECaX WU OT UMEHHU
PabGoronarens;

3.3. He3aMeTUTENhbHO HHPOPMHUPOBATH PYKOBOAMUTENS YUPEXKACHHUS O CIydasX ckioHeHus: PaboTHuka K
COBEPILEHUIO KOPPYIIIMOHHBIX MPABOHAPYILIEHU, B COOTBETCTBUM C [TosiokeHnEM 0 TIOpsJIKE YBEIOMIIEHUS
paboTonmatens o choy4asX CKIOHEHUS pabOTHHKA YUpexXJIeHUS K COBEPIICHHIO KOPPYMIIHOHHBIX
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NPaBOHAPYIICHUH WJIM O CTaBIIEH W3BECTHOH pabOTHUKY HWHPOpPMALUKM O CIIydasX COBEPIIEHUS
KOPPYNLHMOHHBIX IPABOHAPYIIEHNUH, YTBEPKIEHHBIM ITpHuKa3oM Paboronarens;

3.4. He3aMeTUTENBHO WH(DOPMUPOBATH PYKOBOJIUTENS YUPEKICHUS O CTAaBIICH M3BECTHOW PabOTHUKY
uHbOpMAMM O CIy4yasX COBEpIICHUS KOPPYNLUUOHHBIX IPAaBOHAPYIICHUH APYrUMH paOOTHHUKAMHU,
KOHTpareHTaM OpraHu3alyy WIK UHBIMU JIULIAMU;

3.5. coOOmMMTh PYKOBOIUTEIIO YUPEKJACHUS O BO3MOXHOCTH BO3HUKHOBEHHS JIMOO BO3HUKHOBEHUU Y
paboTHHKAa KOH(IMKTa HWHTEPECOB, B IMOpPsAAKE, yCTaHOBJIEHHOM [loyiokeHHMEM O TpPeAOTBpAICHUH |
YperyaupoBaHUU KOH(IMKTa HHTEPECOB B YUPEXKIEHUH, YTBEPKICHHBIM ITpHKa3oM PaboTonaTens.

4. PabOTHUK yBEJOMJIEH O TOM, YTO 3a COBEpIICHHE KOPPYINUIHUOHHBIX NPAaBOHAPYIICHWH OH HECeT
YTOJIOBHYIO, aJMMHHUCTPAaTHBHYIO, TPaKJAHCKO-TIPABOBYIO M JHUCLUIIMHAPHYIO OTBETCTBEHHOCTh B
COOTBETCTBUU C 3aKOHOJATENbCTBOM Poccuiickoit denepanuu.
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